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SUBJECT: DISCUSSION/ACTION:
L Approve the Side Letter ofAgreement by and between the City of lmperial and

Teamsters Union Local 542, and authorize the City Manager to execute the agreement
on behalf of the City.

DEPARTMENT INVOLVED: City Manageas Ofiice

BACKGROTJND/SUMMARY:
Followng the cornpletion of a comprehens ve Classifcation and Compensation Sludy by Ga lagher, the C ty has entered nto a Side Le(€r of Agr€emeflt
wilh Teamstec LocalUnon 542. This agrcement addrcsses lhe study's recommendatons aflecl ng the r bargaining unit and outlnes key provrsions,
rnc udlng:

- lmplemenlation of Classincation Study Recommendations rncluding reclass f cations. t lle changes, and lob descaplron updates
- ReclassillcatEns to MSPC Group
' New Classlfications withrn Teamsters

The C[y and Tearnslerc Loca lJnron 542 have agreed lo deler d scussions re aled to the corn pensal on study at this t m€. Cuftent contractual sa ary
rangeswll.emarnrnpaceunilJune30 2026. w(h rccommended adluslments lo be negotated duinglh€ contract re-open ng perod scheduled for
January 2026 Thrs phased apprcach addesses the signfcant crty-wrde nsca rmpact ofa new sa ary scheduie and structure.

The agreement rcflects a collaborative effort lo enhance clarity farmess and market al gnmenl for bargarning unrt mem bers. Approval will allow for the
mpiementation of the agreed-upon study.ecommendations

FISCAL IMPACT: NOT TO EXCEED
The fiscal impact associated with the side letter agreement is $33,093 for
FY 25-26. This impact is outlined on the City's request to implement
classiflcation study recommendataons for Teamslers, also presented this
evening. Any additional future fiscal impacts will be addressed and
negotiated during the next contract re-opening.

FIN AN CE
INITIAT-S ffi

STAFF RFCOMMENDATION:

Recommendaljon to approve the Side Letter of Agreement by and between
lhe City of lmperial and Teamsters Local Union 542, and authorize the City
l\,lanager to execute lhe agreement on behalf of the City.
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James Tucker - Mayor 

Ida Obeso-Martinez- Mayor Pro-Tern 

Robert Amparano - Councilmember  
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Stacy Mendoza- Councilmember 
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CITY MANAGER 

Dennis H. Morita 

 
CITY ATTORNEY 

Katherine Turner 

September 24, 2025 

 
DELIVERED VIA EMAIL 

 

Via email:  fgrijalva@teamsters542.org 

 

Teamsters Local 542 

2298 Merrill Center Drive 

El Centro, CA  92243 

Attn:  Flavio Grijalva, Jr., Union Representative 

Subject: Letter of Agreement on Classification Study Recommendations between the City of Imperial and 

Teamsters Local 542 

Dear Mr. Grijalva, 

This Letter formally memorializes the mutual agreement between the City of Imperial and the Teamsters Local 542 

(collectively the “Parties”) regarding the recommendations from the Classification Study conducted by Gallagher for 

the City of Imperial. 

Pursuant to the study's findings, the Parties mutually agree to present the following recommendations made by the 

Classification Study completed by Gallagher to the City Council for review and consideration for implementation.   

Reclassifications: The Parties recommend updating positions through reclassification for staff who are already 

performing the tasks of a recommended position. This action will ensure that their job titles accurately reflect their 

current responsibilities as follows: 

Employee Name Current Classification 

Current 

Salary 

Range 

Proposed Reclassification  

Proposed 

Salary 

Range 

Proposed                           

Labor Group 

Stephanie Sanchez Administrative Assistant 60 Administrative Specialist 72 Teamsters 

Alissa Ulloa Administrative Assistant 60 Administrative Specialist 72 Teamsters 

David Ramirez Code Enforcement Inspector 69 Code Enforcement Inspector II 70 Teamsters 

Lorena Galindo 
Community Development 

Technician 
57 

Community Development 

Technician II 
66 Teamsters 

Cody Burch General Maintenance Technician I 64 HVAC/Electrical Technician 68 Teamsters 

Cesar Luna General Maintenance Worker III 64 Utility Maintenance Worker II 66 Teamsters 

Gustavo Cardenas-

Coronel 
General Maintenance Worker III 64 Utility Maintenance Worker II 66 Teamsters 

Erick Quero 
Information Technology Technician 

III 
69 Network Specialist 78 Teamsters 

Alexus Kastoll Recreation Specialist 60 
Recreation and Event 

Specialist I 
62 Teamsters 

http://www.cityofimperial.org/
mailto:fgrijalva@teamsters542.org
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Reclassifications Continued from previous page: 

 

 
Title Changes: The Parties recommend updating classification titles to align with current market standards as set forth 

below. This will facilitate easier recognition and transfer of equivalent skills and experience from comparable positions 

across the job market. Additionally, Gallagher recommended updating the City’s series classifications to include level 

I and level II within the series, and eliminating the level III position within the series based on the size of the City 

organization. 

 

 
 

 

 

 

Employee Name Current Classification 

Current 

Salary 

Range 

Proposed Reclassification  

Proposed 

Salary 

Range 

Proposed                           

Labor Group 

Martin Torres Recreation Specialist 60 
Recreation and Event 

Specialist II 
66 Teamsters 

Yvonne Cordero Planner II 77 Associate Planner 85 MSPC 

Clifford Schneider 
Wastewater Treatment Plant 

Operator III 
80 

Senior Wastewater Treatment 

Plant Operator 
82 MSPC 

Employee Name Current Classification 

Current 

Salary 

Range 

Proposed Reclassification  

Proposed 

Salary 

Range 

Proposed                           

Labor Group 

Sandra Redfern Accounting Assistant III 66 Utility Billing Technician 66 Teamsters 

Michael Lankford Building Services Worker 60 Facilities Maintenance Worker 60 Teamsters 

Jorge Ruiz Distribution Utility Worker I 64 
Water Meter/Distribution 

Operator I 
64 Teamsters 

James Bentley Distribution Utility Worker II 67 
Water Meter/Distribution 

Operator II 
67 Teamsters 

Isaiah Gonzalez Engineering Technician/Inspector 74 Engineering Technician II 74 Teamsters 

Jose Aguilera General Maintenance Worker I 57 
Public Services Maintenance 

Worker I 
57 Teamsters 

Jesus Alvarado General Maintenance Worker I 57 
Public Services Maintenance 

Worker I 
57 Teamsters 

Anthony Cardenas General Maintenance Worker I 57 
Public Services Maintenance 

Worker I 
57 Teamsters 

Francisco Esqueda General Maintenance Worker I 57 
Public Services Maintenance 

Worker I 
57 Teamsters 

Javier Tinajero General Maintenance Worker I 57 
Public Services Maintenance 

Worker I 
57 Teamsters 

Ricardo Trujillo General Maintenance Worker I 57 
Public Services Maintenance 

Worker I 
57 Teamsters 

Anthony Zepeda General Maintenance Worker I 57 
Public Services Maintenance 

Worker I 
57 Teamsters 

Gilbert Ortega Info Technology Technician III 69 Info Technology Technician II 69 Teamsters 

Gustavo A. Cardenas Lead Equipment Mechanic 70 Senior Equipment Mechanic 70 MSPC 

Robert De Dios Library Assistant 60 Library Clerk 60 Teamsters 

Emmanuel Gonzalez Library Assistant 60 Library Clerk 60 Teamsters 

Rudy Arreola Maintenance Electrician 78 Electrician 78 Teamsters 

Emmett Fried Organic Waste Monitor 65 Organic Waste Specialist 65 Teamsters 

Victor Fierro Wastewater Plant Operator I 71 
Wastewater Treatment Plant 

Operator I 
71 Teamsters 

Christian Felix Wastewater Plant Operator I 71 
Wastewater Treatment Plant 

Operator I 
71 Teamsters 

Adam Carpenter Wastewater Plant Operator III 80 
Wastewater Treatment Plant 

Operator III 
80 Teamsters 

http://www.cityofimperial.org/
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Updated Job Descriptions: The Parties recommend updating job descriptions to better reflect the current scope of 

work completed by staff and outline necessary requirements and skills. These descriptions will be broad enough to 

avoid excluding potentially qualified applicants and will help the City's job descriptions align with industry standards, 

allowing for more equitable comparisons across agencies. 

 

 

Regarding the Compensation Study recommendations, due to existing contracts in place until June 30, 2026, the Parties 

will review these recommendations during contract re-openings as part of negotiations. The compensation study's 

recommendations would have a significant city-wide fiscal impact, creating an entirely new salary schedule and 

structure across the board. Therefore, the Parties acknowledge that the impact of these recommendations will be 

reviewed and negotiated during the contract re-opening period, which is scheduled to begin in January 2026. 

These steps will enhance clarity, fairness, and market alignment for bargaining unit members. The Parties look forward 

to continued collaboration.  By signing this agreement, the City of Imperial and Teamsters Local 542 agree to 

implement the classification study recommendations presented by Gallagher and will proceed with providing the 

recommendations as outlined in this Letter of Agreement to the City Council for consideration at the scheduled City 

Council meeting on October 1, 2025. 

 

 

 

 

 

 

 

 

Class Title 
Proposed 

Range 
Class Title 

Proposed 

Range 

Accounting Assistant I 57 Library Technician 63 

Accounting Assistant II 61 Network Specialist 78 

Accounting Technician 69 Organic Waste Specialist 65 

Administrative Assistant 60 Parks Maintenance Worker I 57 

Administrative Specialist 72 Parks Maintenance Worker II 60 

Assistant Planner 80 Public Services Maintenance Worker I 57 

Building Inspector I 75 Public Services Maintenance Worker II 60 

Building Inspector II 77 Purchasing Technician 65 

Code Enforcement Inspector I 66 Recreation and Event Specialist I 62 

Code Enforcement Inspector II 70 Recreation and Event Specialist II 66 

Collection System Worker I 62 Utility Billing Technician 66 

Collection System Worker II 66 Utility Maintenance Worker I 62 

Community Development Technician I 61 Utility Maintenance Worker II 66 

Community Development Technician II 66 Wastewater Operator in Training 60 

Electrician 78 Wastewater Treatment Plant Operator I 71 

Engineering Technician I 67 Wastewater Treatment Plant Operator II 74 

Engineering Technician II 74 Wastewater Treatment Plant Operator III 80 

Equipment Mechanic 67 Water Meter/Distribution Operator I 64 

Facilities Maintenance Worker 60 Water Meter/Distribution Operator II 67 

HVAC/Electrical Technician 68 Water Operator In Training 60 

Information Technology Technician I 63 Water Treatment Plant Operator I 71 

Information Technology Technician II 69 Water Treatment Plant Operator II 74 

Library Clerk  60 Water Treatment Plant Operator III 80 

http://www.cityofimperial.org/
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